
FELLOW, LIFT SOLAR EVERYWHERE PROJECT

ABOUT THE POSITION

This is an exciting, 4 month funded fellowship opportunity for a qualified individual with interest and

expertise in serving low- and moderate-income households with solar energy, and in expanding residential

solar and community solar programs and policies nationwide.

You will work with Groundswell as a part of the LIFT Project, a three-year, national research collaborative

funded by the US Department of Energy (DE-EE0008567).

About LIFT

LIFT is a collaboration of four non-profits led by Groundswell that includes Southface, Clean Energy Works,

and Elevate Energy. It is funded by the U.S. Department of Energy's Solar Energy Technology

Office: Accelerating Low-Income Financing and Transactions for Solar Access Everywhere, or “LIFT Solar.”

The project is entering into a critical phase of the research and analysis this summer while pivoting to

construction of our online “Toolkit.” The Fellow must possess a range of skills in both data science and human

process to support our activities.

How LIFT Works

The LIFT team gathers both project level finance data and customer experience data (surveys) from solar and

community solar projects that include low-income households. After collecting both types of data, we

anonymize and integrate the data streams for analysis.  

LIFT is using this analysis to build a free "Toolkit" -- on online resource that would allow utilities,

municipalities, solar developers and others to enter a few inputs and generate recommendations for optimal

solar program designs (both financing recommendations and program elements) for their

regulatory environment. The Toolkit will include case studies featuring successful low-income solar programs. 

The Fellow reports to Groundswell’s Senior Program Director (Labs), who is the LIFT program manager. The

Fellow will work alongside other Groundswell colleagues and LIFT partner organizations in a collaborative,

team-driven environment, frequently communicating and engaging directly with project team members at

other organizations. Groundswell encourages potential candidates to review our “Labs” mission before

applying.

KEY RESPONSIBILITIES

● Scheduling and organizing frequent meetings between collaborative partners, potential data sources
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from utility and developer organizations, and other solar and finance organizations.

● Organizing project schedules to secure data; Tracking communications with data sources.

● Capturing notes and themes from weekly, monthly and quarterly meetings with internal team

organizations and with the LIFT Research Advisory Council, a group of senior executives that guide

LIFT’s work. Preparing notes and observations from these interactions for later follow-up in a

systematic manner is required.

● Communications: Under the supervision of the Program Manager, prepare draft blog entries,

conference presentations, or other written communications that publicize LIFT’s research discoveries.

● The Fellow will assist the LIFT Program Manager to recruit and prepare potential subject matter

experts for webinar and conference presentations as guest speakers and panelists, in service to the

research objectives of LIFT.

● Depending on the capacities and interests of the candidate, they will be asked to perform

independent research for publication concerning LIFT’s objectives: energy justice, economic access to

renewable resources, energy regulatory treatment of clean energy delivery and other matters, under

the direction of the Groundswell Research Director (Dr. Elvis Moleka). Research may be technical or

policy oriented, depending on the capacities of the Fellow.

Preferred Capacities and Qualities of the Fellow

● Exhibit strong planning abilities, and capacities in organizing materials and information. The ability to
quickly identify patterns and generate order from large bodies of information is desirable. A command
of excel is highly desirable.

● Capacity to digest and interpret/explain data patterns to lay audiences in plain language, without
judgement, is highly valued.

● Strong communication skills (both written and interpersonal) are essential. Candidates must
demonstrate tact and emotional intelligence in interacting appropriately with colleagues at every
level, and from private industry, state, local and Federal governments, utilities, and non-profit
organizations.

● Be a self-starter, motivated, able to work independently (under supervision) but also within a team
structure. The ideal candidate must also have the self-awareness to know when they must check in
with supervisors for guidance and approval before taking action.

● Be willing to take direction from Groundswell supervisors in a spirit of servant leadership and humility.

● Demonstrate the ability to multitask and prioritize objectives in a dynamic work environment. Time
management skills are essential.

● Demonstrate a track record of attention to detail and project closure. The work will require flexibility,
diligence and creativity in problem solving.
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● Candidates who share Groundswell’s values of cheer and “service as a privilege” are preferred.

Groundswell is a values-driven social enterprise committed to a culture of belonging, and we invite you to

review our strategic plan and values as you apply.

OTHER DUTIES

This position description is not designed to cover or contain a comprehensive listing of activities, duties or

responsibilities that are required. Duties, responsibilities and activities may change at any time with or

without notice.

SUPERVISORY RESPONSIBILITY

N/A

WORK ENVIRONMENT

Due to the ongoing COVID-19 pandemic, Groundswell is operating on a fully remote basis. As such, this

position is eligible for remote work, and the LIFT Fellow is expected to have access to a suitable remote work

environment including access to a stable internet connection and a phone. Groundswell will provide a

computer for the Fellow’s use as needed. Following the lifting of pandemic restrictions and in alignment with

Groundswell’s re-entry plan, this job operates in a professional office environment.

Groundswell’s work days are Monday through Friday, our work days are 8 hours, and core hours are 9:30AM

to 4:30PM. This position is eligible for remote work.

TRAVEL

US travel is not anticipated for this position. Commuting from the Fellow’s residence to the Groundswell

office, if office operations are reinstated, may be negotiated and are the responsibility of the Fellow.

DESIRED EDUCATION AND EXPERIENCE

● At least three years of undergraduate college education is required, with preference for college

graduates or Master’s level degree candidates in economics, finance, business, community

development, public policy, environmental studies, or law. Equivalent work experience in a related

field, including field experience with electric utilities or any energy organization will be considered.

● Proficiency in Microsoft Office: Excel, Word, PowerPoint, etc. 

● Proficiency in Google Suite: Docs, Sheets, Slides etc. and familiarity with other platforms such as

Dropbox, and operating platforms such as Slack, TEAMS, etc. strongly preferred.

● Strong verbal and written communication skills. Writing samples will be required following an initial

interview.
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● Familiarity with state utility regulatory systems is desirable, but not required.

SUPERVISION

The Fellow will report to Groundswell’s Senior Program Director, Labs.

COMPENSATION

This is a part-time position 20 hours per week with compensation paid on an hourly basis at $20.00 per hour

and is classified as non-exempt Under the Fair Labor Standards Act. You will be required to record all work

time utilizing Groundswell’s time tracking system. You will be paid semi-monthly on the 15th and the last day

of the month. This position is eligible for the following benefits: Groundswell’s monthly $45 cell phone and

$75 internet reimbursements along with 24 hours of paid sick leave.

HOW TO APPLY
Candidates must submit a resume and cover letter to hiring@groundswell.org detailing their qualifications
and interest in order to be considered for this position.

END
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